Due Date

College & Career Awareness
Cycle: Systems
The Relationship of Work Values to College & Career Success

Comic by Bill Watterson

Overview: Value has several meanings. One is the monetary worth of an object or item that is how much
someone would actually pay for it. Another meaning is a more personal measure of worth, such as how
important the things, beliefs, principles or ideas are to an individual. Different people value intangible things
differently. The ideals, beliefs, and principles that are of worth to you shape your values.

Essential questions: How do your values define who you are? How do they determine your behavior, and help
you decide what type of career you would like?

Terms: intrinsic values, social values, extrinsic values, prestige values
Checklist:

____Record input

Cut out the 6 value strips from the next page. As the definitions are reviewed, move the strips around in
priority from lowest to highest. (Lowest at the bottom, most important at the top of the pile)

Self-evaluation:

Mastered Practicing Beginning

Study Guide All the completed The tasks are being The study guide
tasks are being marked off, but the checklist is empty
marked off. The value activity is not &/or the value
value activity is being | properly labeled in activity not taped in
taped in journal & the journal. journal

properly labeled.
Team Work Allmembers havea | There is some No teamwork is
role to play, all help | contention with roles | demonstrated
throughout activity or non-participants
with a positive
attitude.
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PERSOMAL
RAMEING

WORK YALUE
and DESCRIFTION

ACHIEVEMENT

If ACHIEVEMEMT is your highsst value, look for obe that will utilize your best abilities. Sasing the results
of your wark will give you a sense of accomplishment. You wen:t to become an experk in your field.

INDEPEMDENCE

Ifywou valus INDEPEMOENCE, you'll weant bo findd wiark that allows you to work on your own and exprass
vour crgativity. Work thatl gives you e chance Lo make decisions and take responsibility will be mosl
satisfying. You wanl 1o determinge how 1o ascomp ish weork goals with very little supervision,

RECOGNITION

It you walus RECOGMITICM, lock for joos that give vou 8 chance o mowe up the ladder and o lead others.
Iulas Charl ealTer status and autharity will be sery salishying. Yoo wanl o be publicly recogrized for (he Bigh
ruality of your work.

RELATIOMNSHIPS

If RELATICINGHIPE are 2 high valus, your'll waant 2 jab with frlendly co-workers where you can be of service
to others. A job that reinforces your sense of right and wrong will be most satizfy ng. You want to werk as

8 team member to accomplish commen goals.

SUPPORT

I ynu walus SUFPORT, it's important te Foca o inwhizh your employer stands op for you and your oo-
wiorkers, and management [s conslderate, competent and falr, You'll be mast satisted i you're
comtorzaole with bath the technical and personal supervision and support offerad, Youw can work under
pressure, DUt enly if you have reseurces to meet organizational goals.

WORKING COMDITIONS

Good pay, job security, and & comfortable work environment a~e¢ imgortant to you it you valus WORKIMG
COMDITICHNG. Do yn lika to ek allora an closely with alhers? Doy ise bo slay Busy, or maghe yon

enjoy 3 varisty of things to do on ths job? Knowing your “work style” and finding coeditions that support
your style will bo mopst satistying. In additian, you sppreciate having predictable job duties.




